(Effective until July 1, 2022)

WAC 357-31-248 May an employee use vacation leave, sick leave,
personal holiday, compensatory time, recognition leave, or holiday pay
as a supplemental benefit during a period when the employee is receiv-
ing partial wage replacement for paid family and/or medical leave un-
der Title 50A RCW? An employee may use vacation leave, sick leave,
personal holiday, compensatory time, recognition leave, or holiday pay
during a period when the employee is receiving partial wage replace-
ment under Title 50A RCW as a supplemental benefit.

[Statutory Authority: Chapter 41.06 RCW and RCW 50A.15.060. WSR
20-06-008, § 357-31-248, filed 2/20/20, effective 5/1/20.]

(Effective July 1, 2022)

WAC 357-31-248 May an employee use vacation leave, sick leave,
personal holiday, compensatory time, holiday credit, recognition
leave, or holiday pay as a supplemental benefit during a period when
the employee is receiving partial wage replacement for paid family
and/or medical leave under Title 50A RCW? An employee may use vaca-
tion leave, sick leave, personal holiday, compensatory time, holiday
credit, recognition leave, or holiday pay during a period when the em-
ployee is receiving partial wage replacement under Title 50A RCW as a
supplemental benefit.

[Statutory Authority: Chapter 41.06 RCW. WSR 22-01-022, § 357-31-248,
filed 12/3/21, effective 7/1/22. Statutory Authority: Chapter 41.06
RCW and RCW 50A.15.060. WSR 20-06-008, § 357-31-248, filed 2/20/20,
effective 5/1/20.]
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